[bookmark: _GoBack]Professional Development Planning Guidance and Template

The table overleaf will help you collate the activities you have completed throughout your academic journey.

Use the Vitae Researcher Development Framework Graphic (below) and visit the Vitae Website for guidance of the skill domains for researchers. 

You may want to also use your Summary of Personal and Professional Development Activity while completing this document.

When completing the table, look to see if you are focusing on one skill area more than another and ask yourself why this may be. Identify gaps and opportunities to develop skills in different areas. You can then approach your supervisor, research culture group or book a 1-2-1 with one of The Graduate School consultants.
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Number of skills in each domain:
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Areas to focus on:
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Health and safety
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Subject knowledge
Research methods: theoretical knowledge
Research methods: practical application
Information seeking
Information literacy and management
Languages
Academic literacy and numeracy

Analysing

Synthesising

Critical thinking
Evaluating

Problem solving

Inquiring mind
Intellectual insight
Innovation
Argument construction
Intellectual risk
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Preparation and prioritisation
Commitment to research
Time management
Responsiveness to change
Work-life balance

Career management
Continuing professional development
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